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Major Infrastructure Company
Strategic Technical Advisory Role
A unique opportunity exists for a Senior Rail Systems Manager to provide specialist 
signalling advice and manage the delivery of rail signalling systems on projects in a live rail 
environment. 

The role will contribute to the growth of this established organisation which currently has 
a number of high profile rail projects in the planning and delivery stage. You will act as the 
signalling subject matter expert and provide input into the definition of the user requirements 
of the project in consultation with the client and key Project Management personnel. 

With demonstrable senior level experience in the management and delivery of rail signalling 
systems and supported by a tertiary engineering qualification, you will be looking for an 
opportunity to take ownership of a significant program of work where you will be able to 
deliver quality operational and business outcomes. Understanding or experience of the NSW 
signalling environment will be highly regarded.

For a discreet discussion regarding this role, please call Jonty Castle on 
+612 9130 8000 or email info@snipersolutions.com quoting Ref: RT2641.

Please note all applications will be treated in the strictest of confi dence.

SENIOR RAIL SYSTEMS MANAGER

Canon Australia is a market leader in business and consumer imaging solutions. Innovative products, 
a proud heritage and a team of motivated, talented people form the basis of our continuing strength, 
integrity and brand growth.

This is a great role for a strong leader with a commitment to employee satisfaction. Based in North 
Ryde, you will:

•   Drive PPS channel sales within our Direct Sales team
•  Achieve profi t targets
•  Drive change through the identification of business and improvement opportunities
•  Retain our existing customer base

In addition, you will create business plans, manage budgets, performance and resources, and 
undertake reporting and forecasting.

You are an excellent communicator and negotiator with significant sales experience in the Production 
or Commercial print industries, coupled with a knowledge of the business drivers and challenges 
within. You will also have a proven capacity to lead a diverse sales team in a solutions environment, 
know how to grow an existing business and improve profitability. A Business degree would be an 
advantage. Knowledge of IT and related industries, commercial acumen, initiative and exceptional time 
management skills will make you an outstanding contender.

In return, play a pivotal part in a team environment that values the individual and encourages 
professional development and look forward to an attractive remuneration and benefi ts package, 
including the Canon employee discount scheme and annual health expo.

For further information please contact Sally Woolley, HR Consultant, 
on (02) 9805 2578 or (02) 9805 2062. Alternatively, to apply
please email recruitment@canon.com.au

Assistant General Manager
Production Printing Systems (PPS)
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General Manager HR
Group Leadership Role Delivering Excellence 

$140K Neg. + Car + Super & Bonus Scheme

This is a genuine career opportunity to be an influential member of the leadership group, with the goal to 

add strategic and operational value to the continued development of the group’s operating divisions and 

driving global HR initiatives. The business enjoys world class manufacturing operations with a sales and 

distribution footprint across Australia and New Zealand.

As a member of the executive leadership team you will be responsible for developing strategy and initiating 

action plans that most effectively utilise the organisations human resources to support operational 

objectives, including growth plans. The business has enjoyed both organic and acquisitive growth and is 

positioning itself for future opportunities.

This is a key Business Partner role that will address complex challenges across a broad spectrum of 

HR disciplines. The environment is dynamic and the culture encourages personal growth through high-

performance team work. Immediate challenges will include embracing the current change program, leading 

IR negotiations and best practice HR initiatives. 

It is essential that you can demonstrate significant career experience as a generalist HR Manager in a 

multi-site, unionised, manufacturing or engineering business which is supported through leading sales 

and distribution professionals. You are an exceptional communicator who is able to seamlessly integrate 

within multinational and matrix operations.

Please apply online at www.beilby.com.au quoting reference SM114144. For initial enquiries 

or for any assistance you may need in making your application, please call David Gallagher on 

(02) 9256 7000.
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Make it
company policy.
I get a buzz from getting results and
leading the way is something I love.
If some call my style a little left of
centre, then hey, that’s OK with me.
In fact, according to LinkedIn, I’m three
degrees from Barack Obama. So, can I make
a difference to your organisation? Yes, I can.

Right now I’m looking for a full-time job with a
company who thinks its decision makers should
have all the facts. I will supply the badges.

Call me on (61)422 209 709 or find out all
about me at www.linkedin.com/in/colleenchan

My unique career DNA
(statistician meets
business analyst)
means I should be
the go-to person for
senior managers who
need data turned into
insightful advice right
across your business.

COLLEEN CHAN BUSINESS ANALYST

hmaC098907

ABC Television has been granted funding for a new dedicated channel 
for children, to be launched later this year. This announcement has 
resulted in a number of exciting new positions being created within 
ABC Children’s TV.

These are unique opportunities for suitably experienced and talented 
candidates, wishing to contribute to the team responsible for this 
significant expansion of on-air and on-line services the ABC delivers to 
Australia’s kids and youth.

Manager Scheduling and Acquisitions (School Age)
$79,261 +

Coordinate and manage the delivery of school age program schedules 
across all platforms and identify and recommend potential acquisitions.

Commissioning and Development Editor – Children’s TV
$90,695 +

Manage the production and development of externally produced 
children’s content across all genres and platforms.

Executive Producer – Children’s Production
$90,695 +

Manage the development and production of internally produced 
children’s programs across TV and associated platforms, with a focus 
on innovative high quality content for both pre-school and school 
aged audiences.

For details on these positions, and how to apply, visit

abc.net.au/jobs

$35 waste
tax to keep
old TVs out
of landfill
Ben Cubby
Environment Reporter
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AUSTRALIANS face a new tax on
electronic goods such as tele-
visions and computers next year
– in return for guarantees the
electronic waste will not be
dumped in landfill or shipped
overseas.

The Federal Government is
also considering a national
scheme for refunds on bottles
and cans and will hold public
consultations.

But the national plan to ban
plastic bags, which the Environ-
ment Minister, Peter Garrett,
had backed unequivocally in the
past, appears to have been
dropped.

A meeting of environment
ministers in Hobart yesterday
agreed a national ‘‘e-waste’’
recycling scheme would start
after November.

The developments were wel-
comed by many environment
groups but the move towards re-
funds for bottles and cans can be
seen as a rebuke to the grocery
and drinks industry, which says
kerbside recycling schemes
would be destroyed by the extra
costs a deposit scheme could
impose on them.

Mr Garrett described the com-
ing e-waste scheme as a break-
through, although details of the
industry-sponsored plan are yet
to be finalised.

The Herald understands that
Government surveys show
strong public support for paying
a levy of up to $35 on new tele-
visions if it is accompanied by a
guarantee they will be recycled.

The proceeds would pay for
collection of old televisions and

their non-profit recycling,
Laurie Nolan, the director of the
industry body, Product Steward-
ship Australia, said.

A slightly different scheme
proposed for old computers
would still mean a price rise of
about $10 for a laptop computer,
the Australian Information In-
dustry Association said.

The bottle and can refund is
unlikely to be introduced soon
but green groups saw yester-
day’s decision as paving the way
for a national cash-for-cans
scheme that would boost recycl-
ing rates.

‘‘Public opinion is strongly in
favour of a national refund
scheme,’’ Clean Up Australia’s
chairman, Ian Kiernan, said.
‘‘[Our] research has found that
88 per cent of Australians sup-
port the introduction of a
10-cent refund on drink cans
and bottles.’’

The environment ministers
also opted for a scheme to inves-
tigate the merits of recycling flu-
orescent lamps. Millions of these
go into landfill sites around Aust-
ralia each year, each holding
enough mercury to poison a
small town’s water supply.

This practice will continue for
at least another six months as the
Government completes a feasi-
bility study. This may lead to a
voluntary regulation program –
but mandatory schemes are
already in place in many other
developed countries.

‘‘I would like to know what the
old environmentalist version of
Peter Garrett would make of
these decisions today,’’ said Jon
Dee, the founder of environment
group Do Something! ‘‘I don’t
think he’d be very impressed.’’

‘‘This ismypeople’sDreaming’’ ... UncleWorimi, with his grandsonGaruahgal, 2, in the parkwhere hewas attacked. Photo: Peter Rae

Racism and violence emerge in fight over bypass
The traditional owner
of land on themid-
North Coast is taking
on opponents, writes
DamienMurphy.

‘Imagine how people would feel if a road went
through St Peter’s in Rome.’ UNCLE WORIMI

THE pub had been closed for a
few hours when out of the
darkness they appeared on the
lower slopes of the majestic
mountain that guards
Bulahdelah – yelling.

The old Aborigine at his bush
camp on Mount Alum left his
four young University of Sydney
student friends by the campfire
and walked towards his car to
confront the tormenters.

His father first brought him to
the area long ago, showing him
the bora ring, telling of how
young men, after circumcisions,
were cleansed in the Healing
Stream that trickled down the
mountain, and teaching about

the Dreamtime meaning of the
towering gums, the Guardian
Tree, the Birthing Tree and the
Burial Tree.

That was in 1956. On March 28
last year, Uncle Worimi Dates,
aged 55, flicked on the headlights
of his car just after midnight to
illuminate seven young men,
some carrying cans of Jim Beam,
as they strode through gum trees
around his camp that he had
daubed with land rights flags.
One of them king hit him. He fell,
unconscious.

The others attacked the male
students, smashing one in the
face and slinging another to the
ground. Their mates shouted
abuse at the students’ girlfriends.
‘‘Now he’s brought Asians up
here,’’ one called.

Two local police arrived and
eventually sent the attackers
away. Fearing for their safety,
the campers abandoned the
mountain and sought sanctuary
in the town. Unknown to them,

much of the violence had been
videoed by locals sympathetic to
Uncle Worimi’s lone stand
against the Roads and Traffic
Authority’s plan to divert the
Pacific Highway around the
town on the mid-North Coast.

A twin-lane route east of the
town would cut across Mount
Alum, which has angered some
who want the diversion moved
to the west of Bulahdelah.

As massive highway
constructions knock on Bulah-
delah’s southern limits, and
Uncle Worimi, a wood carver
with 54 grandchildren, has taken
up residence in his bush camp,
telling tourists and picnickers
about the mountain’s signifi-
cance to Aboriginal culture, some
opponents have been subjected

to rock attacks on their homes.
‘‘This here is my people’s
Dreaming,’’ he told the Herald.
‘‘I have the authority to speak for
my people. I am the traditional
owner. Putting a road through . . .
imagine how people would feel
if a road went through St Peter’s
in Rome or the Wailing Wall in
Jerusalem.’’

Uncle Worimi has no support
from the Karuah Local Aboriginal

Land Council, which negotiates
with the Government on behalf
of local Aborigines. The land
council stood to receive financial
compensation for surrendering
Bulahdelah to the RTA.

Its chief executive, David
Feeney, refused to comment on
Uncle Worimi’s stand but it
appeared to have galvanised

dissatisfaction among some
Aborigines who believe land
councils have become more
interested in obtaining money for
projects than representing locals.

Aboriginal activists have
started to coalesce behind Uncle
Worimi. At his camp this week
were men and elders from
northern NSW and Uluru.

On Wednesday the Aboriginal
lawyer Al Oshlack will take his
case to the Land and Environ-
ment Court and argue that the
land council had not fulfilled its
legal obligations before
negotiating with the RTA.

The Minister for the Environ-
ment, Peter Garrett, had already
rejected an application for
temporary protection of Mount
Alum. Mr Oshlack said he would
lodge a Federal Court application
for permanent protection.

Meanwhile, Uncle Worimi said
if the bulldozers came he would
climb to the top of the Guardian
Tree.‘‘It’s a good place to die.’’

Schools
‘stripped of
autonomy’
Anna Patty
Education Editor
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INDEPENDENT schools are
being stripped of their autonomy
in school reporting and how they
select and reward teachers,
according to the headmistress of
a leading girls’ school.

Writing in the school’s news
publication, Jenny Allum, the
head of SCEGGS Darlinghurst,
said: ‘‘The ability of schools to
be truly independent has been
seriously eroded.’’

She wrote: ‘‘As successive
governments, both state and
federal, have sought to imple-
ment their particular ideologies,
more and more obligations,
requirements and restrictions
have been imposed on indepen-
dent schools.

‘‘Some of these requirements
have been more inconsequen-
tial – such as the requirement to
have a flagpole and sing the
national anthem a certain num-
ber of times per term.

‘‘Others have greater impact –
the requirement to report
student achievement to parents
in a particular way, or to report
to the school community on the
achievements of the school in a
specified manner.

‘‘The Commonwealth Gov-
ernment has strong views about
many aspects of education tra-
ditionally left to an independent
school to decide for itself.’’

Ms Allum told the Herald the
Federal Government should not
impose a ‘‘one-size-fits-all’’
approach to teacher salary
scales. SCEGGS Darlinghurst is
among schools that make their
own wage agreements with staff.

Unlike many others, it has not
adopted a three-band scale for
teachers negotiated by the Asso-
ciation of Independent Schools
NSW and the Independent Edu-
cation Union.

Ms Allum has also challenged
the state government require-
ment for every teacher to have a
diploma of education. She would
have no hesitation in hiring aca-
demics of the calibre of Julius
Sumner Miller who did not have
standard qualifications.


